
EX-01 Visible Minority 
Recruitment Campaign
Building a Diverse Leadership Team

Our goal is to make fundamental and 
long-lasting change in support of Diversity and 
Inclusion at the Department of National Defence 
by embracing a balance of inclusivity, innovative 
methods and technology.

I learned a lot about digital assessments and how to 
leverage AI/Machine Learning for talent acquisition. 
I’m really impressed that the DND would engage in 
such an innovative process
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D&I RESULTS: EE Sub-Group Breakdown of the 36 Top-Tier Candidates:
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Women and Persons 
with Disabilities 

were among the highest 
success rates

The women’s higher 
success rates can be seen 
across most of the visible 
minority subgroups

O U T C O M E  H I G H L I G H T S :

Read the Full Report

The ratio of minority groups was unchanged by the assessment process

https://www.knockri.com/wp-content/uploads/2021/05/EX-01-VM-Campaign-Report.pdf

